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SiTime is transforming the world of timing with innovation 
and revolutionary technologies. With our dedicated people 
and responsible business practices, we are solving the most 
difficult timing challenges to enable 5G, infrastructure, 
mobile, IoT, industrial, aerospace-defense, and automotive 
products of the future.

SiTime is committed to being a responsible corporate citizen in every country in which we operate. 
Protection of the safety and health of our employees and contractors and responsible environmental 
practices are key to the success of SiTime’s business. This report contains an overview of SiTime’s 
practices and performance with respect to environmental, social, and governance matters.
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Environmental Sustainability

SiTime strives to ensure it is a responsible world citizen today and in the future. Our timing 
solutions enable customers to create more energy efficient products and we engage 
in operational practices that reduce our environmental footprint on the world. 

 SiTime believes it is important to minimize the 
environmental impact of our products and operations 
to ensure a sustainable future. SiTime is working to 
enhance its sustainability practices by developing 
and implementing policies to reduce greenhouse gas 
emissions, consumption of energy and water, and the 
waste our operations generate.  

As a global fabless semiconductor company, SiTime 
uses third-party foundries and assembly and test 
contractors to manufacture, assemble, and test our 
semiconductor products.  This allows us to focus on the 
research, development, design, sale, and marketing of 
our products.  As a fabless semiconductor company, 
the material environmental impact of our operations 
are the energy we consume, the greenhouse gases we 
emit, the water we use, and the waste we generate, 
both directly at our offices and indirectly through 
the third-party partners in our supply chain. Please 
see the Supply Chain section on page 6 for more 
information.

SiTime sustainability efforts in 2020 include:

 ›  Implemented the use of reusable dishware and drinkware in our U.S. offices

 ›  Increased use of recycled water for outdoor irrigation

 ›  Finalized plans to install water faucets with sensors and auto-shut-off in our U.S. offices

 ›  Enabled lower energy consumption in customer solutions
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Energy and Emissions
The main cause of SiTime greenhouse gas emissions 
is electricity use. The following table summarizes our 
energy consumption as well as our greenhouse gas 
emissions at our U.S. offices in 2019 and 2020 (other 
than Scope 3 CO2e, which includes our supply chain).

 

*  We report greenhouse gas emissions in the following three 
categories: Scope 1 (direct emissions), Scope 2 (indirect emissions 
from the generation of purchased energy supplied by a utility 
provider), and Scope 3 (indirect emissions, not included in Scope 2, 
that occur in our supply chain at our primary foundry and assembly 
and test suppliers, other than where the manufacturing of our 
product accounts for less than 1% of the manufacturing at the 
supplier’s applicable facility). 

Intensity per million dollars of revenue for 2020 
(MWh/$M of net revenue) for energy used in our U.S. 
offices was 12.0. To reduce solid waste at our U.S. offices, 
we provide recycling options throughout the offices.

Total emissions intensity per million dollars of revenue 
for 2020 (CO2e/$M of net revenue) for emissions from 
our U.S. offices plus Scope 3 emissions from our supply 
chain was 84.8.

2019 2020

Total Energy Use from Grid (MWh) 1,373 1,393

Renewable Energy 526 533

Non-Renewable Energy 847 860

Total CO2e (Metric Tons)* 11,585 9,854

Scope 1 0 0

Scope 2 446 452

Scope 3 11,139 9,402

2019 2020

Total Water Use (gallons) 439,249 415,317

Recycled Water Use 263,332 339,175

Other Water Use 175,917 76,142

Water
Water is a vital natural resource, and we strive to 
use water responsibly. Our headquarters in Santa 
Clara, California, and one of our main foundry 
partners are located in regions increasingly 
impacted by droughts. Water is an integral part 
of semiconductor manufacturing. As a fabless 
semiconductor company, water consumption in 
connection with our business is mostly due to water 
use by our third-party partners in our supply chain.

SiTime monitors our water use at our offices and 
we work to conserve and use it efficiently. We use 
water mainly for drinking and in restrooms at our 
offices as well as outdoor irrigation at some offices. 
We are working to continue to increase our use of 
recycled water for outdoor irrigation purposes.

The following table summarizes our water use at our 
U.S. offices in 2019 and 2020.

Waste
Semiconductor manufacturing generates 
hazardous and non-hazardous waste. As a fabless 
semiconductor company, the generation of waste 
in connection with our business occurs mainly 
at our third-party partners in our supply chain. 

To reduce solid waste at our U.S. offices, we provide 
recycling options throughout the offices.
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SiTime is committed to developing products that enable customers to design solutions that 
create a more sustainable future, such as:

Electric vehicles

Smart meters

Wearables

Smart thermostats

Smart lights

Satellite communications

Product and Solutions Contributing to Sustainability

With SiTime’s revolutionary silicon MEMS technology, innovative analog, and systems expertise, 
we are delivering products that are transforming the timing market. Our products offer high 
performance, small size, low power, and high reliability, which enable our customers to develop 
power efficient solutions.

The stability of the SiTime oscillators makes them 
a more accurate reference clock, which enables 
customers to design highly power-efficient solutions. 
For example, customer solutions incorporating 

SiTime oscillators using Bluetooth or GPS spend less 
time in active mode communicating with external 
clocks and can spend more time in sleep mode—
significantly lowering overall power consumption.
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Supply Chain

SiTime is committed to respecting human rights, monitoring the safety and integrity 
of products, and reducing the environmental footprint of our supply chain. As a fabless 
semiconductor company, we strive to work with suppliers who demonstrate a commitment 
to high ethical standards and responsible environmental and social practices. 

We have adopted a supplier code of conduct 
(Supplier Code) that applies to our suppliers, 
as well as their employees and subcontractors, 
to ensure that our suppliers meet our high 
standards as well as industry expectations and 
internationally recognized standards related to:

 › labor and human rights;

 › health and safety;

 › environmental protection; 

 › ethical business practices;

 › avoiding use of conflict minerals; 

 › management systems; and

 › compliance with applicable laws and regulations.

SiTime also requires that suppliers that provide raw 
materials, product components, or manufacturing 
services to, or on behalf of, SiTime must also align 
their own code of conduct with the Responsible 
Business Alliance Code of Conduct.

Our primary foundry partners include Robert Bosch 
LLC and Taiwan Semiconductor Manufacturing 
Company. Each of these foundry partners are 
leaders in the semiconductor industry as well as 
leaders in corporate responsibility. We regularly 
engage with our main suppliers on a variety of 
topics, through meetings, quarterly business 
reviews, and annual diligence requests.  

SiTime strives to eliminate the use of any conflict 
minerals in our products that directly or indirectly 
finance or benefit armed groups that are perpetrators 
of serious human rights abuses in the Democratic 
Republic of the Congo or an adjoining country, while 
continuing to support responsible sourcing of these 
minerals. Our Supplier Code requires our suppliers 
to do the same.  We conduct due diligence on our 
suppliers each year regarding conflict minerals and 
publicly disclose the results through our annual 
conflict mineral report filed with the SEC. For more 
information, please see our Conflict Mineral Policy 
and Form SD – Conflict Mineral Disclosure on our 
ESG website. We also provide our conflict minerals 
reporting template (CMRT) on our website.

We collaborate with our suppliers to meet SiTime’s 
standards and comply with the Supplier Code. 
In the event that a supplier is unable or unwilling 
to meet our requirements and collaborate on 
corrective action, we will escalate the matter and 
evaluate the status of our relationship with the 
supplier, and may terminate the relationship.
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Social Impact

Employees are the heart of SiTime and our culture is what sets us apart.

SiTime is committed to the health, safety, and wellness 
of our employees and contractors.  We have an 
innovative culture that provides our employees and 
contractors opportunities to grow so that they can 
thrive throughout their SiTime careers. As of December 
31, 2020, SiTime had 187 full-time equivalent 
global employees, with 53% in research and 
development roles.

We offer employee benefits that vary by country, are 
designed to meet or exceed local requirements, and are 
competitive in the marketplace. Examples of benefits 
offered in the U.S. include: 401(k) plan with employer 
contributions; health benefits; life, business travel, and 
disability insurance; additional voluntary insurance; paid 
time off; parental leave; and paid counseling assistance.

SiTime is an equal opportunity employer. We encourage 
the diversity of thinking that comes from the differences 
in experiences, knowledge, perspective, culture, 
customs, and background of all our employees and 
contractors. We believe a diverse workforce supports 
creativity, problem-solving, and better decision-making. 
We actively seek a diverse talent pool using inclusive 
hiring practices. SiTime supports the elimination of 
discrimination with respect to recruitment, hiring, 
advancement, and pay practices. The SiTime Board of 
Directors has tasked our management team with taking 
a proactive approach to diversity, equity, and inclusion, 
and periodically reviews our programs and processes 
to ensure continual improvement. We are working to 
increase diversity globally.
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Human rights
SiTime is committed to respect human rights 
throughout the company and the supply chain. We 
prohibit forced labor, slavery, child labor, and human 
trafficking, as outlined in our Global Human Rights 
Policy, Code of Conduct and Business Ethics, and 
Supplier Code.

Health and safety
SiTime is committed to providing and maintaining a 
safe and healthy workplace for all our employees and 
contractors, who are our most important asset. Our 
Environmental, Health & Safety Policy as well as our 
other policies and programs are designed to foster 
workplaces that are safe and healthy and promote 
wellness. 

During 2020 we focused on keeping our workforce safe 
and healthy during the COVID-19 pandemic. We took 
proactive actions and adopted social distancing policies 
at our offices around the world, including requiring 
employees to work from home in certain offices, 
reducing the number of people in certain of our offices 
at any one time, and limiting employee travel.

We strive for zero workplace incidents and injuries 
across our global offices, and compliance with all 
applicable health and safety laws and regulations. 

*The table above includes employee work related safety data from 

SiTime’s U.S. offices.

2019 2020

Hours Worked 172,640 187,200

 Number of Recordable Incidents 1 0
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Governance

SiTime’s corporate governance framework provides for uncompromising integrity and 
high ethical standards every day. Our dedication to our employees, community, customers, 
and stockholders includes doing business the right way, honestly, fairly, and lawfully.

Board of Directors

SiTime’s business and affairs are organized under the 
direction of our Board of Directors (Board), which 
currently consists of eight members, six of which 
are independent. Rajesh Vashist, our Chief Executive 
Officer, serves as Chairman of the Board and Raman K. 
Chitkara serves as the lead independent director of 
the Board. The primary responsibilities of the Board are 
to provide oversight, strategic guidance, counseling, 
and direction to SiTime’s management team. 

SiTime has a talented and diverse Board of Directors, 
with a variety of relevant skills, professional experience, 
and backgrounds. The Board is committed to diversity 
and inclusion in its composition, including gender 
and ethnic diversity. Four of our directors identify 
as members of under-represented social or ethnic 
groups, and two of our directors identify as female. 

The SiTime Board has three standing committees 
composed of independent directors: Audit Committee, 
Compensation Committee, and Nominating and 
Corporate Governance Committee (NCGC).  The 
responsibilities of each committee are set forth in 
written charters. The NCGC is responsible for overseeing 
SiTime’s policies, programs, and goals related to 
environmental, social and governance matters (ESG). 
We have an ESG committee that consists of employees 
from various departments, including operations, human 
resources, marketing, and legal, as well as SiTime’s Chief 
Financial Officer, Chief Legal Officer, and Executive 
Vice President of Marketing. The ESG committee has 
responsibility for ESG matters and oversees alignment 
between SiTime’s ESG efforts and our business goals. 
The ESG committee updates the NCGC periodically on 
our ESG efforts, and the NCGC reports to our Board.

A full description of the Board and committee 
responsibilities, director biographies, as well as 
nomination and compensation practices are available 
in our 2021 Proxy Statement. The charters of the 
Board committees can be found in the Corporate 
Governance section of our investor website.

Policies

SiTime is committed to conducting its business 
with the highest standards of integrity and 
business ethics, and in compliance with 
applicable laws and regulatory requirements.  

The SiTime Code of Conduct and Business Ethics 
(the Code) and related policies provide the guidelines 
for conducting SiTime business, including acting with 
business integrity, personal integrity, and respect; 
caring for SiTime assets; never engaging in corruption, 
bribery, or insider trading; avoiding conflicts of interest; 
complying with international trade regulations; and 
maintaining accurate business records. The Code 
applies to all SiTime employees, officers, consultants, 
suppliers, members of the Board, and others who 
do business with SiTime.  We train all employees on 
the Code upon hire and then periodically thereafter. 
Reports of violations, or potential violations, of the 
Code, a SiTime policy, or the law can be made using 
various channels, such as to management, human 
resources team members, the Chief Legal Officer, or 
confidentially, where permitted by law, through the 
speak up hotline hosted by an independent third 
party. SiTime does not tolerate retaliation against 
someone reporting a concern in good faith. The Code 
of Conduct and Business Ethics can be found in the 
Corporate Governance section of our investor website.

The Corporate Governance Guidelines set forth the 
framework for: Board practices and requirements with 
respect to Board composition and selection; Board 
meetings and involvement of senior management; 
risk assessment; Board and management evaluation; 
stock ownership guidelines; and Board committees 
and compensation. The Corporate Governance 
Guidelines can be found in the Corporate 
Governance section of our investor website.
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For example, we:

 ›  Promote an open-door policy and encourage employees to communicate and engage with management;

        In fiscal 2020, SiTime conducted an anonymous employee survey 
with a participation rate of over 80% of all employees, and the survey 
results indicated that SiTime excels in areas including initiative, 
empowerment, opportunities to learn and grow and overall culture. 

 › Host quarterly earnings calls with stakeholders; 

 › Regularly meet with customers; and

 ›  Regularly communicate and hold quarterly business reviews with our main suppliers.

Stakeholder engagement
SiTime engages with its stakeholders, including investors, customers, employees, and suppliers, through 
a variety of channels to discuss and collect input on a variety of issues, including ESG matters.
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Report Boundaries 

This report was published in September 2021. Unless otherwise noted, this report covers SiTime’s fiscal year 2020 
and provides qualitative and quantitative information on our approach to managing ESG issues. This report includes 
information provided by third party suppliers that SiTime has relied on and has not audited. We intend to continue 
to report on our ESG programs and initiatives. For additional information, visit SiTime’s Environmental, Social & 
Governance website. This report covers our ESG efforts across our organization, with a primary focus on our activities 
in the United States.

© SiTime Corporation, September 2021. All rights reserved.
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